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Introduction

At Watson Ramsbottom, we are proud to champion equality and diversity across every 
aspect of our firm — from our internal culture to the legal services we provide.

Our Equality and Diversity Policy forms the foundation of a workplace that is fair, inclusive, 
and supportive. We are committed to creating meaningful opportunities for individuals to 
begin, develop, and progress their careers in law, while delivering respectful, high-quality 
service to every client.

Our collaborative approach encourages open dialogue, the exchange of ideas, and the 
celebration of different viewpoints — within our teams and in our client relationships — 
fostering an environment of mutual understanding and respect.

We value and embrace the unique backgrounds, perspectives, and experiences of our 
people, and we believe this diversity enhances our capabilities and helps us deliver more 
thoughtful, effective legal solutions tailored to the diverse needs of our clients.

At Watson Ramsbottom, diversity spans a wide range of characteristics, including (but not 
limited to) age, gender, ethnicity, religious beliefs, and both visible and invisible differences.

By embracing diverse perspectives and inclusive practices, we strengthen our ability to serve 
an equally diverse range of clients and legal matters with insight, empathy, and care.
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1. Role Category

Select one category which best describes your role in the firm. (Reference to solicitors 
includes Registered Foreign Lawyers)

2. Age

Which age category are you in?
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3. Sex

What is your sex?

4. Gender

Is the gender you identify with the same as your sex registered at birth?
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5. Health & Disability

Do you consider yourself to have a disability according to the definition in the Equality Act 2010? 
Note: The Equality Act defines a disabled person as someone who has a mental or physical 
impairment that has a substantial and long-term adverse effect on the person’s ability to carry out 
normal day-to-day activities. If you have a condition which fits the Equality Act definition, please tick 
'Yes' even if you are not limited by your condition.
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6. Health & Disability

Are your day-to-day activities limited by your disability or condition?

7. Your Ethnic Group
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8. Religion or Belief

What is your sexual orientation?

9. Sexual Orientation

What is your religion or belief?
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10. Household Occupation

Which type of school did you attend for the most time between the ages of 11 and 16?

11. Education

What was the occupation of your main household earner when you were aged about 14?
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12. Parental Education

Are you a primary carer for a child or children under 18?

13. Care

Did either of your parents attend university and gain a degree (eg BA/BSC or equivalent) by 
the time you were 18?
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14. Care

Do you look after or care for someone 18 or over with long term physical or mental ill 
health caused by disability or age (not in a paid capacity)?




