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Introduction

Watson Ramsbottom Limited is committed to fostering a fair and
inclusive workplace. As such, we have produced the following
report, in line with current legislation, detailing information on
our gender pay gap. This report is based on data which covers the
period from 6th April 2024 to 5th April 2025.

Key Findings

- The mean average hourly pay for women is higher than for men
across all four pay quarters, with men earning between 0.99% and
3.99% less than women. But the overall mean average indicates
that women are receiving 14.5% less than men

- The median gender pay gap differential shows that women are
currently receiving 7.5% less pay than male staff.

- The proportion of women receiving bonuses (42.%) is higher than
that of men (31%).

« When we look at the mean average bonus for men, it shows that
women are currently receiving 29% less in bonus payments than
their male counterparts.

- Finally, the median average bonus for women is 50% higher than
it is for men

Analysis

The data suggests that while women are generally paid slightly
more than men on average when broken down into the 4
quartiles, the median salary is higher for men. This discrepancy
may be due to the fact that there are a higher number of male
managers in non-legal departments.

From the bonus data information we can see that whilst a higher
proportion of women receive bonuses, the mean average bonus is
higher for men, , which would indicate that male staff are
generally paid higher bonuses. By comparison though, the
median average bonus is far higher for women than it is for men.
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Distribution of Staff Across Pay Quarters

The distribution of staff across the four pay quarters is as follows:

« Upper hourly pay quarter: 20% men, 80% women

- Upper middle hourly pay quarter: 10.77% men, 89.23% women
- Lower middle hourly pay quarter: 12.31% men, 87.69% women
- Lower hourly pay quarter: 10.77% men, 89.23% women

Action Plan

To address the gender pay gap and promote a more inclusive
workplace, Watson Ramsbottom Limited intends to:

- Continue to monitor and report on its gender pay gap

- Strengthen its approach to equity and inclusion through
inclusive recruitment practices, leadership development, and
flexible working policies

- Review the balance of male and female managers in non-legal
departments

Conclusion

Watson Ramsbottom Limited is committed to creating a fair and
inclusive workplace. While the data shows disparities in pay and
bonuses, the company intends to take steps to address these
issues and promote equality and inclusion across the business.
The company will continue to monitor and evaluate its progress
based on its gender pay gap in future years when comparative
reports are available for review against this years’ initial figures.
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Enclosure 1: Gender pay gap calculations
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Gender Pay Gap Calculations

Employee make up
Men 13.5% Women 86.5%

Calculation 1 Percentage of men and women in each hourly pay
quarter

Upper Hourly Pay Quarter Men (13) Women (52) 20% Men 80% Women

Upper Middle Pay Quarter Men (7) Women (58) 10.77% Men 89.23% Women
Lower Middle Pay Quarter Men (8) Women (57) 1231% Men 87.69% Women
Lower Pay Quarter Men (7) Women (58) 10.77% Men 89.23% Women

Calculation 2 Mean average salary

Overall Mean Salary Men 7.8%

Calculation 3 Median average salary

Overall Median Salary Men 6.8%

Calculation 4 Percentage of bonuses

Overall percentage of bonuses Men 31% women 43%

Calculation 5 Mean average bonus

Overall Mean Bonus Men 23%

Calculation 6 Median Bonus Gap

Overall Median Bonus Men -50%
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